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It was National Volunteers week the
first week in June, and Caroline – the
volunteer co-ordinator for BPRCVS –
teamed up with Lisa Ross from LACVS
to celebrate our volunteers and
voluntary involving organisations in
Burnley, Pendle, and Rossendale.  
There was a Volunteer Recruitment
Fair in partnership with BPRCVS and
Colne Youth Action Group on the 3rd
of June with sixteen organisations and
seventy-three individuals in
attendance. It was a brilliant event with
lots of sign-ups including two for
Newground Together. 
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The start of June was all about

saying thank you to our volunteers
in volunteer week, and we ended

the month with the hottest Coffee,
Cake and Collaboration on record.
We hope you enjoyed the sun and

didn’t get too hot!
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On Thursday 4  June BPRCVS hosted the DWP for a sign-up event for the
Work Experience scheme that has been adapted for VCFSE

organisations. Fifteen organisations have so far signed up to the scheme
with 6 pending. 
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Additionally, as part of BPRCVS’ commitment to this new DWP VCFSE
scheme, Caroline attended a drop-in session at Nelson Jobcentre plus.
She met with eight DWP clients who hope to start volunteering soon. 



Finally on Friday 6  June Lisa and Caroline visited four organisations in
Rossendale to say thank you for their great community projects. We

wish we could have visited everyone in the community but were
restricted by time. We know there are dozens of wonderful organisations
doing fantastic work in the community. Thank you for all your hard work. 
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“The Whitaker Rossendale showcase great volunteering and
how there is added value in the most  unexpected places. We

can see how the strategy principles can be put into place
around volunteering through another case study. Helping

people to engage in their community with the goal of
employment does not need to be formalised, sometimes it

can add value to the funded project.

Lisa Ross on The Whitaker (as
taken from the latest LACVS report)
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The Whitaker has slowly grown their volunteer project over
the years and have been supported by their local

infrastructure organisation [BPRCVS] to help promote their
volunteering offer, support and funded volunteer training

opportunities and help with making their volunteering offer first
class. They've also had funding support from Arts Council

England and National Lottery Heritage Fund, allowing them to
guarantee public transport travel costs for their volunteers.

This has been integral to their offer due to the rural area they
are situated in, and they agree that volunteers should never be

out of pocket for their volunteering.



The Museum and Art Gallery have many different roles, and their volunteers are
integral to the day to day running of things. They work in front of house roles at

the front desk, shop and room stewarding and are the first faces visitors are
greeted by. Other volunteers work tirelessly behind the scenes when the museum
is closed keeping the building and garden areas safe and looking beautiful. Being

able to offer this as a resource for the area, educating residents and the
community is integral to the work they do.  

‘Being able to access volunteers through the online brokerage services
BPRCVS offer is of great value to us.’ 

‘We take on volunteers from all backgrounds, and love to see how people have
things in common no matter their differing backgrounds. One of our newest and
oldest volunteers, Dave has made friends with some of our refugee volunteers
from Afghanistan and Syria. When they work on the front desk together, Dave

takes the time to practice their English-speaking skills with them and has even
bought an Arabic to English phonics book that he works through with them.

They bring him in food and have slowly become good friends. It is incredible to
see the connections that volunteers of all ages and from all walks of life make

from sitting on the front desk and working shifts together.’ 

The Museum knowledges that this seems like a small example of people looking
after each other but also see on a larger scale how this will improve the chances

of refugee volunteers getting through ESOL, developing their skills to get a job
and become a functional part of their community. In enabling more people into

work, in an area of deprivation and low employment, adds value to their
volunteering offering. Great volunteering has a wider remit than just the task in

hand, and this case study demonstrates this perfectly. In being able to
communicate more effectively, this has knock-ons for health outcomes, and

integration. 
The Whitaker works closely with their infrastructure organisation and engages

with their local VCFSE monthly forum to enable them to keep connected to their
wider community. They understand the importance of looking after their

volunteers and in so doing, supporting the wider community.” 



Cancer Awareness Champions provide basic guidance and signposting about the
early signs and symptoms of cancer within their communities or workplaces. This

is not a clinical role—Champions do not diagnose cancer.
Instead, they are equipped with accurate information and knowledge to help raise

awareness, encourage early detection, and ultimately help reduce cancer-
related deaths.

Champions are expected to complete a short weekly online form summarising
their activities from the previous week.

For those interested, there are workshops available to support and prepare
individuals for the role. Participation in these sessions carries no obligation.

 cancer awareness

Champions



We are pleased to announce that we are hosting an information event about the
Cancer Awareness Champion role, please see the flyer below. 



June Coffee, Cake and
Colaboration 

The June Coffee, Cake and Collaboration session brought together local voluntary,
community and faith groups for a catch-up, despite the exceptionally hot weather. It
was a great opportunity to celebrate achievements, share updates and talk about

what support organisations might need in the future.

People shared a wide range of recent successes, including recruiting new
volunteers, hosting Volunteers’ Week activities and community events, improving

governance, securing funding, working more closely with partner organisations
and developing their teams.

Rebecca Nolan gave updates on several BPRCVS projects. These included the
refreshed Cancer Awareness Champion project, mentioned above. She also spoke
about plans for a new training programme for volunteers and volunteer managers,
developed using feedback from the Learning and Growth Assessment, as well as
the Community Influencers group, which helps make sure BPRCVS services and

processes reflect the needs of local volunteers and organisations.



The main discussion focused on the Self-Assessment Manual (SAMs), a voluntary
tool designed to help organisations look at what's working well, identify areas
they could strengthen and plan their next steps. While everyone could see the

benefits of self-assessment—such as recognising good practice, spotting gaps
and supporting improvement—there were also concerns about the time and

capacity needed to complete it. Participants felt the tool would be most helpful if
organisations could choose the sections most relevant to them and access

support from BPRCVS throughout the process.

Overall, the session prompted lots of useful conversation, practical ideas and
positive feedback about how BPRCVS can continue supporting local groups,

volunteers and community organisations. Attendees were encouraged to share
the Learning and Growth Assessment, and to get involved with the Community

Influencers group.

For your copy of “A Brief
Introduction to SAMS for VIOs”

please contact
groupsupport@bprcvs.co.uk











Check out ‘Get Volunteering’ if you haven’t already -
bprcvs.getvolunteering.co.uk

If you run a group, ‘Get Volunteering’ is the one-stop-shop to help with
recruitment of volunteers for your organisation

If you are an individual looking to volunteer ‘Get Volunteering’ is the
place to register for support in your volunteering and to browse

volunteering opportunities. 

Visit /sign up for ‘Get
Volunteering
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