
Appendix 1 - Action Plan Summary – Pendle Economic Growth Strategy 2025 – 2028 

 Alignment of Potential BPRCVS Contributions 

Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

People  Developing a 
Higher-Level 
Skills Offer 
within Pendle  

Further Education 
Providers, Higher 
Education 
Institutions, 
Lancashire Skills 
and Employment 
Hub  

 Use volunteer opportunities to 
increase skills and experience 

 Students to volunteer with various 
groups and BPRCVS projects to 
give them varied work experience, 
inspire ambition and aspirations 

 Strengthen partnerships with Higher Education 
Institutions  

 Working with industry, identify higher level skill 
requirements and gaps in current provision  

 Work with local partners to develop and roll out HE 
pathways in Pendle  

 Work with education institutions to inspire ambition 
and encourage entry to higher education pathways  

Inspire 
Ambition and 
Improve life 
chances in 
children and 
young people  

Schools and 
Colleges, Extra-
Curricular 
Providers and 
programmes such 
as YES Hub, Local 
Employers, 
Lancashire 
Careers Hub  

 Use Social Prescribing for Children 
and Young People to encourage 
ambition, inspire and improve life 
chances for young people alongside 
the YES Hub – supporting young 
people who are not attending or 
have issues attending full time 
education. 

 Use volunteer opportunities to 
increase skills and experience 

 Students to volunteer with various 
groups and BPRCVS projects to 
give them varied work experience, 
inspire ambition and aspirations 

 Roll out planned initiatives including the 
Extraordinary Minds Academy and EPQ Conduct a 
review of existing extra-curricular and enrichment 
activity available to young people in the borough, to 
understand what currently works well and where 
gaps exist in provision (by type and considering 
barriers to delivery and participation)  

 Work with partners to develop and encourage up-
take of extra-curricular and enrichment provision  

 Develop stronger relationships with local employers 
and encourage collaboration with providers to 
inspire ambition  



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

Support 
young people 
into positive 
destinations  

Schools and 
Colleges, Local 
Employers, 
Lancashire 
Careers Hub  

 Use Social Prescribing for Children 
and Young People to encourage 
ambition, inspire and improve life 
chances for young people  alongside 
the YES Hub – supporting young 
people who are not attending or 
have issues attending full time 
education. 

 Use volunteer opportunities to 
increase skills and experience 

 Students to volunteer with various 
groups and BPRCVS projects to 
give them varied work experience, 
inspire ambition and aspirations 

 Work closely with the Lancashire Careers Hub to 
increase access to career advice and guidance 
within Pendle, with particular focus on key sectors 
important to the borough’s future economy  

 Work with partners to roll out more widely existing 
resources prepared by the Careers Hub relating to 
Lancashire’s key sectors, and collaborate on the 
development of any new resources required for 
Pendle  

 Work with partners including the Careers Hub and 
local employers to encourage the creation and 
uptake of work experience placements  

 Work with local employers to develop and share 
case studies of local employment opportunities, in 
order to raise aspiration within schools and colleges  

Attract 
working age 
residents to 
Pendle  

Local Employers, 
Marketing 
Lancashire  

 Use volunteer opportunities to 
attract people to Pendle – increase 
skills and experience 

 Use Social Prescribing for Children 
and Young People to encourage 
ambition, inspire and improve life 
chances for young people alongside 
the YES Hub – supporting young 
people who are not attending or 
have issues attending full time 
education. 

 Use volunteer opportunities to 

 Work with employers to encourage and raise 
awareness of flexible working arrangements and 
local amenities in order to attract staff  

 Work with partners including marketing Lancashire 
to develop Pendle’s place brand narrative in order to 
demonstrate the borough’s attractiveness as a place 
to live, work and invest  

 Develop inspirational case studies on the borough to 
showcase compelling propositions and residents 
who have experienced success  

 Run marketing campaigns to raise awareness of the 
opportunities and positive quality of life within the 



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

increase skills and experience 
 Students to volunteer with various 

groups and BPRCVS projects to 
give them varied work experience, 
inspire ambition and aspirations 

 

borough 

Boost core 
skills and 
employment 
prospects 

Lancashire Skills 
and Employment 
Hub, Department 
for Work and 
Pensions, Local 
Employers 

 Use volunteer opportunities to 
attract people to Pendle – increase 
skills and experience 

 BPRCVS are delivering a very 
successful Employability and Skills 
Programme in Burnley – this could 
easily be transferable to Pendle. 

 Work with partners to encourage participation in 
existing schemes such as Multiply, designed to help 
adults improve their maths skills and improve 
employment prospects  

 Work with partners to encourage uptake of 
programmes supporting the development of literacy 
and digital skills, such as Skills Bootcamps, and 
identify any gaps in provision/barriers to access for 
local residents  

 Review existing employability / essential skills 
provision and identify any gaps  

 Raise awareness of local employment opportunities 
to enhance employment prospects of local residents  

Increase the 
economically 
active 
population 

Lancashire Skills 
and Employment 
Hub, Department 
for Work and 
Pensions, Training 
Providers 

 Use volunteer opportunities to 
increase skills and experience 

 BPRCVS are delivering a very 
successful Employability and Skills 
Programme in Burnley – this could 

 Using the Lancashire Economic Inactivity Report as 
a base, conduct further research and analysis to 
consider the specific reasons for economic inactivity 
in Pendle and the relative prevalence of the 
inactivity in different groups and geographical parts 
of the borough  



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

easily be transferable to Pendle. 

 BPRCVS’s Social Prescribing Team 
support people into becoming active 
members of their community – this 
could help more Pendle residents 
become economically active by 
supporting mental ill health, tackling 
health inequalities, etc. 

 Important to remember that CICs, 
charities, etc are businesses though 
need support to grow, from 
infrastructure organisations such as 
BPRCVS working alongside Growth 
Lancashire. 

 Review existing local and national initiatives to 
support the progression of the inactive population 
into economic activity, working with relevant partners 
to consider uptake and effectiveness  

 Consider gaps in provision and how these can be 
filled, developing and delivering targeted 
interventions to the areas with the most significant 
prevalence of inactivity  

 Work with the inactive population to raise awareness 
of the opportunities for training and the benefits of 
upskilling to support progression into employment. 
In addition, raise awareness of enterprise as a route 
to employment.  

Encourage 
take up of the 
Lancashire 
Skills Pledge 

Lancashire Skills 
and Employment 
Hub, 
Local Employers 

 Businesses could offer their staff so 
many volunteer hours per year. 

 Business staff could volunteer to 
mentor those who want to upskill. 

 CICs, charities, etc could sign up to 
the Lancashire Skills Pledge. 

 Work with the Lancashire Skills and Employment 
Hub to increase awareness of and membership of 
the Pledge amongst the business community in 
Pendle  

 Work with local employers to encourage sign up to 
the pledge, and share case studies of existing 
members to inspire increased participation  

Align Skills 
Provision 
with 
Business 

Nelson and Colne 
College, 
Lancashire Skills 
and Employment 

 Use volunteer opportunities to 
attract people to Pendle – 
increase skills and experience 

 Use Social Prescribing for 

 In line with the Lancashire Local Skills Improvement 
Plan, develop a focus on critical skills shortages in 
key sectors, considering the existing evidence and 



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

Demand Hub, Local 
Employers, 
Training Providers, 
Education 
Institutions 

Children and Young People to 
encourage ambition, inspire and 
improve life chances for young 
people alongside the YES Hub 
– supporting young people who 
are not attending or have issues 
attending full time education. 

 Use volunteer opportunities to 
increase skills and experience 

 Students to volunteer with 
various groups and BPRCVS 
projects to give them varied 
work experience, inspire 
ambition and aspirations with a 
view to moving into an 
apprenticeship. 

how this relates to priorities for Pendle  

 Work with partners to build on existing provision, 
including the Industry Innovation Hub facilitated by 
the college  

 Work with partners and local employers to 
encourage the creation of apprenticeships and 
graduate placements  

 Distribute case studies of young people that have 
succeeded through these skills pathways to 
encourage further uptake  

 Utilise skill diagnostics to identify current and future 
skill needs and work with training providers and 
education institutions to respond to this effectively  

Secure 
Capital 
Investment in 
Skills 
Infrastructure 

DfE, Lancashire 
County Council, 
Lancashire Skills 
and Employment 
Hub, education 
and training 
providers 

 BPRCVS works tirelessly to bring 
in investment to support our 
communities including from 
national and local organisations 
and institutions. 

 Funding support for volunteering in 
Pendle would increase the skills 
and experience needed to develop 
investable propositions in Pendle. 

 Suggestion to use private sector’s 

 Ongoing [in response to funding rounds]  

 Work with partners in Lancashire including the 
County Council and neighbouring boroughs, working 
together where effective to do so to lobby for 
investments in critical skills infrastructure  

 Develop investable propositions to showcase 
opportunities relating to skills infrastructure for 
investment in Pendle to investors and UK 
Government  



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

Corporate Social Responsibilities 
to fund some of VCFSE needs to 
help increase the skills and 
experience of the potential 
workforce by broadening 
volunteering opportunities and 
helping them to keep their 
workforce well and in work. 

Increase 
access to 
and promote 
healthy and 
active 
lifestyles 

Active Lancashire, 
Schools and 
Colleges, Extra-
curricular 
Providers, 
Lancashire County 
Council, 
NHS/health 
providers 

 Social Prescribing Programme 
which includes a funding stream to 
equip the Team with destinations. 

 SP for C&YP actively encourages 
young people to become more 
active and provides activities 
during school holidays in 
partnership with the Rotary at 
Whitehough Outdoor Centre, 
amongst other activities funded by 
donations. 

 Work with Active Lancashire and local partners that 
work with children and young people to raise 
awareness and uptake of existing programmes that 
promote healthy and active lifestyles  

 Work with the NHS/health providers to support 
preventative health including consideration of social 
prescribing  

 Identify any potential gaps in provision and 
strengthen relationships with extra-curricular 
providers to explore potential opportunities for future 
developments  

Business Securing 
Private 
Sector 
Investment 
through a 
Compelling 
Investment 

Lancashire County 
Council, Marketing 
Lancashire, Local 
Businesses, DBT 

 Suggestion to use private sector’s 
Corporate Social Responsibilities 
to fund some of VCFSE needs to 
help increase the skills and 
experience of the potential 
workforce by broadening 
volunteering opportunities and 

 Work with partners to develop compelling investable 
propositions, providing a clear call-to-action for 
investors  

 Develop an investment prospectus for the borough, 
while working with Lancashire County Council and 
marketing Lancashire to ensure inclusion of 



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

Proposition helping them to keep their 
workforce well and in work. 

Pendle’s propositions in Lancashire wide materials  

 Raise awareness of success stories of recent 
investments in the borough, supporting the attraction 
of future investment 

Business 
Support and 
Skills Needs 
Diagnostic 

Lancashire County 
Council, Boost 
Business 
Lancashire, 
Growth 
Lancashire, East 
Lancashire 
Chamber of 
Commerce, Local 
Businesses, 
Lancashire Skills 
and Employment 
Hub 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such 
as BPRCVS working alongside 
Growth Lancashire. 

 Raise awareness of local business support offerings 
and encourage participation, sharing information on 
the offerings and case studies of businesses 
currently/previously involved  

 Work with partners to support businesses through 
targeted interventions, focusing on businesses with 
high growth potential and/or businesses with early 
signs of financial distress, as identified using 
business intelligence tools  

Develop 
sector action 
plans 

Sector Bodies, 
Local Businesses, 
Lancashire County 
Council, 
HEIs/Research 
institutes 

 Suggestion to use private sector’s 
Corporate Social Responsibilities to 
fund some of VCFSE needs to help 
increase the skills and experience of 
the potential workforce by 
broadening volunteering 
opportunities and helping them to 
keep their workforce well and in 
work. 

 Collaborate with sector bodies and consult local 
businesses to develop sector action plans for the 
identified priority sectors for Pendle, including plans 
to support diversification, just transitions to net zero 
and productivity growth in the economy 

• Work with Lancashire County Council to align with 
county-wide priorities and support for specific 
sectors, such as existing diversification programmes 
(i.e. the Watchtower Programme for advanced 



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

 Important to remember that CICs, 
charities, etc are businesses though 
need support to grow, from 
infrastructure organisations such as 
BPRCVS working alongside Growth 
Lancashire. 

engineering manufacturing businesses)  
 

Seek 
Opportunities 
to Extend the 
Business 
Growth and 
Resilience 
Programme 

Growth 
Lancashire, Boost 
Business 
Lancashire, East 
Lancashire 
Chamber of 
Commerce, UK 
Government 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such 
as BPRCVS working alongside 
Growth Lancashire. 

 Collaborate with Lancashire partners to seek further 
funding to extend capital grants programmes  

 Develop materials to showcase the positive impact 
of existing schemes to support investment attraction 
and representation of Pendle to UK Government  

Support 
entrepreneuri
al and 
innovative 
activity 

Boost Business 
Lancashire, Sector 
Bodies, Local 
Businesses 

 BPRCVS are delivering a very 
successful Employability and Skills 
Programme in Burnley – this could 
easily be transferable to Pendle. 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such as 
BPRCVS working alongside 
Growth Lancashire. 

 BPRCVS Chairs People of Pendle 
a community network which has 

 Build on existing start up, scale up and innovation 
programmes to ensure clear focus on innovation, 
productivity, new markets, enabling infrastructure 
and target entrepreneurs including those from ethnic 
minority backgrounds  

 Showcase a diverse range of entrepreneurial and 
innovative activities in Pendle through case studies 
and marketing campaigns  

 Collaborate with partners to run networking events, 
with a particular focus on key sectors, and signpost 
to support mechanisms  



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

over 120 members from all sectors 
– funding required to deliver and 
make more sustainable.  Private 
business could be included in this 
network and BPRCVS could work 
alongside Growth Lancashire to 
support businesses, CICs, charities 
and small groups who all contribute 
to the economy. 

 Build on 
manufacturin
g credentials 
to drive 
resilience 
and growth 

Local Employers, 
Sector Bodies, 
North West 
Aerospace 
Alliance, Boost 
Business 
Lancashire, 
Growth 
Lancashire, East 
Lancashire 
Chamber of 
Commerce, DBT 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such as 
BPRCVS working alongside 
Growth Lancashire. 

 BPRCVS Chairs People of Pendle 
a community network which has 
over 120 members from all sectors 
– funding required to deliver and 
make more sustainable.  Private 
business could be included in this 
network and BPRCVS could work 
alongside Growth Lancashire to 
support businesses, CICs, charities 
and small groups who all contribute 
to the economy. 

 Strengthen relationships with key employers 
including primes and SMEs in the manufacturing 
sector, encouraging the promotion of local 
opportunities within the sectors  

 Develop a sector action plan for manufacturing  

 Collaborate with sector industry bodies, such as the 
North West Aerospace Alliance, to develop targeted 
business support programmes  



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

Develop the 
visitor 
economy 

Marketing 
Lancashire, Local 
Attractions 

 Use volunteer opportunities to 
encourage people to visit parks, 
green spaces, etc – Friends of 
(Name) Park for instance.  
BPRCVS could help to set these 
up. 

 

 Develop a visitor economy strategy/action plan, 
considering the current visitor economy assets and 
business base in the borough, as well as strengths, 
weaknesses, opportunities and threats  

 Curate visitor product offerings and work with 
Marketing Lancashire and local attractions to promote 
these, raising awareness of Pendle as a visitor 
destination  

Celebrate 
and raise 
awareness of 
small 
businesses 

Local Businesses, 
Marketing 
Lancashire, Colne 
BID, Pendle Vision 
Board 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such as 
BPRCVS working alongside 
Growth Lancashire. 

 Run marketing campaigns sharing case studies that 
promote local businesses and entrepreneurship  

 Collaborate with Marketing Lancashire to include 
more Pendle case studies in Lancashire-wide 
marketing collateral  

Strengthen 
economic 
partnerships 

Local Businesses, 
Pendle Vision 
Board, Colne BID, 
Lancashire 
partners 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such 
as BPRCVS working alongside 
Growth Lancashire. 

 Important also to remember that all 
volunteer involving groups 
contribute to the economy in giving 
their time for free though support 
for those volunteers needs 

 Research and consider successful models from 
neighbouring districts and elsewhere  

 Expand and diversify members of economic 
partnerships, building on the important role of 
public/private partnerships in the borough  

 Through partnerships, encourage collaboration and 
participation in wider ecosystem activity in 
Lancashire  



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

significant investment. 

Increase 
capacity of 
the VCSE 
sector 

VCSE 
organisations, 
Lancashire County 
Council 

 BPRCVS Chairs People of Pendle 
a community network which has 
over 120 members from all sectors 
– funding required to deliver and 
make more sustainable.  Private 
business could be included in this 
network and BPRCVS. 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such 
as BPRCVS working alongside 
Growth Lancashire. 

 Important also to remember that all 
volunteer involving groups 
contribute to the economy in giving 
their time for free though support 
for those volunteers needs 
significant investment. 

 Strengthen relationships with VCSE organisations to 
understand their offer, support needs, and barriers 
to delivery and growth  

 Meet with VCSE organisations regularly to key 
discuss key issues and opportunities in the borough 
and involve such organisations in economic 
partnerships and steering groups.  

Place Successfully 
deliver Town 
Centre 
Regeneration 
Programmes 

Public and private 
sector partners, 
MHCLG 

Important to remember: 

 Groups need support to organise 
events to ensure safety, security, 
etc.  This support comes from 
infrastructure organisations like 

 Advance delivery of interventions through town 
centre regeneration programmes including Town 
Deal, LUF and the Long-Term Plan for Towns  

 Consider potential use cases for under-utilised 
spaces, such as pop-up stalls or events, 



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

BPRCVS. 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such 
as BPRCVS working alongside 
Growth Lancashire. 

 All volunteer involving groups 
contribute to the economy in giving 
their time for free though support 
for those volunteers needs 
significant investment. 

collaborating with community groups and local 
businesses on pilot and meanwhile initiatives  

 Make the case to government/investors for gap 
funding to secure the future of these initiatives  

Develop new 
quality 
employment 
sites and 
premises to 
meet 
demand 

Lancashire County 
Council, MHCLG, 
site owners, 
investors 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 
infrastructure organisations such 
as BPRCVS working alongside 
Growth Lancashire.  These groups 
also need venues and bases which 
need funding. 

 Identify new sites where Pendle can offer 
appropriate scale and quality of sites to meet the 
demand from growing employers in the borough and 
potential inward investors  

 Seek gap funding to address viability gaps and 
unlock sites  

 Continually focus on the current and future need of 
businesses, informed by an Employment Land 
Review  

Retrofit 
ageing 
commercial 

Local Businesses, 
site owners, 

 Important to remember that CICs, 
charities, etc are businesses 
though need support to grow, from 

 Work with businesses and property owners to 
develop plans to retrofit and regenerate ageing 



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

premises investors, MHCLG infrastructure organisations such 
as BPRCVS working alongside 
Growth Lancashire.  These groups 
also need venues and bases which 
need funding. 

commercial premises  

 Make the case to government/investors for securing 
gap funding to support these initiatives  

Ensure that 
Pendle offers 
a broad 
quality 
housing offer 
to meet 
identified 
need 

Homes England, 
site owners, 
developers, 
investors, RSLs 

  Work with partners to progress schemes to meet 
existing housing targets  

 Identify and prepare future sites, supporting the 
development of a broad and quality housing offer for 
residents  

 Make the case for investment funds to support 
regeneration and renewal of current housing stock, 
to increase desirability of the housing offer for 
potential residents  

Develop and 
deliver a 
Pendle 
Climate 
Change 
Strategy 

Lancashire 
Partners, Local 
Communities 

 Social Prescribing supports people 
to increase their health and 
wellbeing and so, become less 
reliant on pharmaceuticals e.g. 
asthma:  a referral to a choir helps 
with breathing and reduces the 
need for an inhaler which is made 
from plastic and goes into landfill.  
Small groups provide destinations 
such as choirs to support people’s 
health and wellbeing.  Additional 
funding is needed for this kind of 

 Work with partners across Lancashire to consider 
best practice in reducing carbon emissions  

 Develop and deliver a comprehensive Climate 
Change Strategy, reducing emissions to net-zero  

 Engage with local communities to discuss 
opportunities and respond to issues in the transition 
to net-zero, and to promote sustainable practices  



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

support – including funding for 
infrastructure and volunteering 
support such as BPRCVS. 

Enhance the 
Place 
Narrative and 
Brand 
Identity of 
Pendle 

Marketing 
Lancashire 

 Volunteering opportunities could 
help with this.  The small groups 
could also help with this.  Both can 
help to spread messages the 
council would like to get out to 
wider communities – word of 
mouth is very powerful.  Funding 
for support for the volunteers and 
groups would be needed. 

 Work with partners to consider the effectiveness of 
the current place brand for Pendle and how this can 
be made more compelling and effective in driving 
visitation, migration and investment to the borough  

 Work with Marketing Lancashire to raise the profile 
of Pendle’s assets and brand strengths through 
cross-Lancashire co-ordinated promotional activity  

Invest in 
digital 
connectivity 

Mobile and 
Internet Operators, 
UK Government 

 Volunteers could be tasked with 
tackling the digital skills gap to 
compliment the connectivity.  No 
use in being connected if residents 
are unable to use it.  Funding 
needed to support the volunteers 
and perhaps small groups who 
could deliver sessions on digital 
connectedness and safety. 

 Develop relationships with mobile and internet 
operators to support the rollout of gigabit-capable 
broadband and 5G connectivity, as well as 
comprehensive 4G coverage throughout the 
borough  

 Work with UK Government to secure funding for 
improved connectivity, particularly in rural areas  

Lobby for 
strategic 
transport 
infrastructure 
improvement

Lancashire County 
Council, NP11, UK 
Government, 
National 
Highways, 

 Communicars is our volunteer car 
scheme which support those who 
cannot use public transport (for 
whatever reason) – volunteers use 
their own cars to transport people to 

 Collaborate with partners in Lancashire including 
neighbouring boroughs, the County Council and 
partners more widely such as the NP11 to make 
strong cases for strategic investment into transport 
infrastructure that are vital to unlocking Pendle’s 



Theme  Action 
Name  

Partners of 
Interest (with 
Pendle Borough 
Council)  

Potential BPRCVS Contribution Summary Next Steps for the next 12 months  

Year 1 (2025)  Year 2 (includes 
1-2 years across 
2025-2026)  

Years 3-4 
(includes 3-4 
years across 
2027-2028)  

s Network Rail, 
transport operators 

appointments – an investment in this 
ensures people are socially 
connected, healthy and feeling well.  
Potentially moving back into a work 
environment. 

economic growth potential 

 Improve 
transport 
links to areas 
of economic 
opportunity 

Lancashire County 
Council, Transport 
Operators, 
Sustrans 

 Communicars is our volunteer car 
scheme which support those who 
cannot use public transport (for 
whatever reason) – volunteers use 
their own cars to transport people to 
appointments – an investment in this 
ensures people are socially 
connected, healthy and feeling well.  
Potentially moving back into a work 
environment. 

 Work with partners including the County Council and 
local/regional transport operators to improve ease of 
access to key employment sites through public 
transport, both inside and outside of the borough  

 Consider potential for new active travel schemes to 
support access to employment sites and town 
centres, and make the case for funding to support 
such initiatives  

 Support 
active travel 
enhancement
s 

Active Lancashire, 
Lancashire County 
Council, Sustrans 

 Volunteer opportunities to 
encourage people to ride bikes, 
walk, etc – support groups to 
deliver walking sessions, bike 
sessions – use Friends of (parks) 
volunteers to encourage active 
travel for leisure.  Needs funding to 
support the volunteers and groups. 

 In addition to considering active travel schemes for 
access to employment sites and town centres, 
deliver planned investment in footpaths and cycle 
paths to support health and wellbeing and the visitor 
economy  

 Consider opportunities for further schemes as 
identified in the LCWIP and make the case for 
funding  

 Actively promote travel schemes and enhancements 
to encourage use and visitation.  



 

For background: 

BPRCVS is an infrastructure organisation which has been established 
for over 90 years.  With robust programmes and processes, our aims are 
to support the health and wellbeing of our communities.  To do this 
voluntary, community and faith groups need support to work towards 
tackling health inequalities, increasing health and wellbeing and so, 
contributing to encouraging people back to work, into setting up 
businesses and increasing skills and aspirations.  Our reason for being is 
to support these groups from start up to close down and everything in 
between.  Please see the illustration of the four principles of 
infrastructure which we work on as a matter of course. 

CVS Contribution to the Pendle Economic Growth Strategy 
BPRCVS can contribute to all but one (housing) of the actions detailed in the action plan.  Our projects and services should be invested in and 
capitalised to support Pendle’s ambition of empowering the diverse population to realise their potential and increasing life chances.  We would 
help to inspire young people and raise aspirations by ensuring they feel heard and supported.  We would work to increase volunteering 
opportunities and so increase skills and experience.  We would support CICs, charities and small groups alongside Growth Lancashire to 
ensure sustainability and resilience. 

Potential funding resource for Pendle work: 
Crisis and Resilience Fund is being given to local councils to help catch people before crisis point.  It will include an element of personal crisis 
funding.  It will be going direct to district Councils and starts on 01.04.26 for a 3-year period ending on 31.03.29.  Infrastructure support and 
personal budgets could be delivered and managed by CVS. 

Funding sources for Voluntary, Community and Faith groups administered by CVS: 
Social Prescribing Programme Small Groups’ Funding 

Eric Wright Charitable Foundation Funding (including unconstituted groups who are working towards governance):  £250 - £500 

Eric Wright Charitable Foundation Funding:  £1000 - £5000 

Please see Service Level Agreement Progress Report 2025/26 for much more detail on funding and funding streams. 

Proposal: 
1 x full time or 2 x (20 hours) part time Development Workers – exclusive to Pendle: 



Costs: approximately £50,000 

Wrap around support would be offered from CVS’ other services including the Social Prescribing Team which includes full time Social 
Prescribing Linkworkers (x3), part time Social Connectors (x3 which includes a specialist Adult Social Care Connector), one part time Social 
Connector working with people with hoarding issues and two part time Social Prescribing Linkworkers for Children and Young People working 
in Brierfield and Nelson. 

There would be additional support including Senior Management Team skills and experience; HR/Finance Team functions including payroll and 
IT and marketing support from our Communications Team. 


